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POLICY FOR ORDERLY SUCCESSION FOR APPOINTMENTS TO THE BOARD AND SENIOR
MANAGEMENT

IPutsuant to Reg. l7(1) d-the SEBI (ListingObligations and Disclostu'e Requirentent.s) Regulations,20l5]

lntroduction:

Rr.!ularion I7(,1)oftheSEBI (ListingObligationsandDisclosureRequirernents)Regulations,20l5providesthattheBoard
.,t'L)irecrols olevery listed company shall satisfy itself that plans are in place fbr orderly succession for appointments to the
iJ .r'.i t,i- Dir.ectors and Senior Management. As per the Nomination and Rel.nuneration Policy adopted by the Company, the
\ :r r,1ri.rn and Remuneration Committee is responsible for developing a succession plan for the Board and Senior
\i.rrr.i::iirinr Fr-rrther. per the Listing Regulations, overseeing succession planning is one of the key functions of the Board
: , t., iu-.ri>

Accordingll. the ob.lective of this policy is to make a plan for orderly succession lor appointment to the Board and the
Senior \lanagenrent.

Detinitions:

I . "Board" rrreans Board of Directors of the Company as may be constituted/re-constituted fromtime to time.

2. ''Cornpan1," r.neans Century Business Media Limited.

3. "Cor.nmiltee" means the "Nomination and Remuneration Conrmittee" of the Board constituted/re-constituted from
tin.re to time, under the provisions of Regulation l9 of the Listing Regulations, and Section 178 of the Companies
Act, 20 I3, as amended.

.1. "lndependentDirector"meansaDirectorreferredtoinSection 149(6) oftheCompaniesAct,20 l3

-5. "Kct, NI'ur^oerial Personnel" means

o Chief Executive Officer or Managing Director or Manager;

o \\rhole-timeDirector;
o Clrief Firrarrcial Officer;
o Cornpany Secretary; and

. Any other person as defined under the Companies Act, 2013

6. "Listing Regulations" means SEBI (Listing Obligations and Disclosure Requirements) Regulations, 2015, as

amended fi'orn time to time.

7. "Senior Management" means personnel of the Company who are menrbers of its core management team
exclLrding the Board of Directors. This includes all members of managernent one level below the Whole-time
Dilectors. including all Heads of Departments(HODs).

[.rnlcss the context otherwise requires, words and expressions used in this Policy and not defined herein but defined in
the Companies Act,20 l3 and Listing Regulations, as may be amended fronr tinre to time, shall have the nreanino
resl)ecti\ielv assigned to them therein.

['r'ocess:

'fhe Nonrination and Remuneration Committee of the Company shali identify the suitable person to fill up the
\rac.urcy at the Board level or to be appointed as a part of the Senior Management team, through internal or external
sor.rces. The appointment of the person at the Board level shall be in accordance with the applicable provisions of
the Corrrpanies Act, 20 l3 read with the Listing Regulations, as may be amended fiorn time to time.
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-l-hc appointment shall be made keeping in view the relevant skills, experience arrd knowledge possessed by the

ipcuurbent, as rvell as tlre Cornpany's ntission, vision, values, goals and objectives'

The appointntent slrail be considered and recommended by the Committee, and thereafter approved by the Board.

I- rrr ergencv Succession :

li ri f)jrector's ofl'ice/Senior Management's position suddenly becomes vacant by reason of death or other
iin;tnricilt;rtcd occurrerlce, the Executive Directors/Management team shall convelte a special meeting as early as

1....5i[r]g ti inrplerrent the process described hereinabove, subject to the necessity involved.

ILevierr and }Ionitoring:

-l-lrc Board ol Directors shall oversee succession planning and shall satisfy itself that plans are ir.r place for orderly
succession fbr appointnrent to the board of directors and senior management.

Anrendments to the Policy:

'fhc Boarcl shall have the power to clarify any doubts or rectify any anomalies that rray exist in connection with the
cftective executior.r of this Policy. The Board reserves the right to amend this Policy from time to time based on

clrarrging recluirernents as prescribed by the SEBI/Stock Exchange(s) or any other appropriate statutory authority,
sLrb.ject to the approval and recommendation of the Nomination and Remuneration Committee.

F.ffective Date:

This Policy is effective from the date of approval of the same by the Board of Directors of the Company.

Disclosures

The Corlpany shall disclose the Policy on its website.
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